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B.Com. DEGREE EXAMINATION NOVEMBER 2017.

Third Semester
HUMAN RESOURCE MANAGEMENT
(Revised)

Time : Three hours Maximum : 80 marks
Answer all questions according to internal choice.

Question No. 13 is compulsory (Case Study).

SECTION A - (10 x 2 = 20 marks)

1. Answer any TEN of the following questions :
INT Wetord 33 :-ajz{lm?ri L3020 :

(@) What is human resource?

SRS 303&/3@& Q0BBe0?

(b) What is Motivation?
2,08 0TTER?

(c) What is Placement?
Q508 Sorderd?

(d) What are the bases for promotion?
WA AeBew WesaNdLI egadndesd?

() What is Interview?
30u8rudondenn?

() What is piece-rate system?
003 T20FT F0WY HoBTBeRO?

(g What is meant by “Transfer™?
INeFIT dorBeRO?

(h) Name any four external sources of recruitment.
3ol adn)de Ty, W, Sweonds), »2020.
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What is incentive?
$,e03n0 dordeny?

What is Induction training?
TV abRODB0D 3Te3 DoTTBeRD?

What is living wage?
BSITP0 BoweSondeno?

What is Job Analysis?
338 BeReS Hondesy?

SECTION B - (3 x 5 = 15 marks)

Answer any THREE of the following questions :
BINT cd)se Soedd BFridnt ev3dD !

What are the objectives of HRM?
SRV 30IVRY ISFBETL vdeBnwN)?

Explain briefly any five qualities of HR Manager.
SRTS F0IVRL S SHFHTE adRF)de Drd rerds) JogdTeN JH302D.

What are the objectives of HR Planning?
Snes ﬁoziai.@o alecmdaly ouT eBrvaRY)Y ?

State the principles of sound pay structure.
V33 363 Beedadd 3{;{0}6{ 3920,

What are the benefits of training to the employer?

SROeEdN 302363000 T olaetBiveR)?

State the objectives of Performance Appraisal.

BaoF NoFmIInIN K):iairoda wqacdndz&gtw:.b.
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SECTION C - (3 x 15 = 45 marks)

Answer any THREE of the following questions. Question No. 13 is compulsory :
INT Wesor Sty 3Brdn eu3d2d. ajéd ;30.'.:3:s 13 dmacmaahd :

What is HRM? Explain the objectives of HRM.
SRTS FoSVRL AIFBE 20TBER? I RoTTVRAG ASF@BE3 0D OUTeBrieR), DID20.

What is Recruitment? Explain the factors affecting recruitment.
P3F 20TV eRO? LP3rod e IDTI DedoI MoBrivIR)? ISOLD.

Explain the objectives of and components of employee compensation.
NPF00 FogeS VLS evt et Hanw RopeStod voBnRYR) HIVD.

What is off-the-job training method? Explain the merits and demerits of off-the-
job training methods.

3038 BACONI 30ued o0nBeRd? FORT BHONT 3I0uedodh GTROINYR) Forie
VTIBIBAOINYR), HTDLD.

What is performance measurement? What are the essentials of effective appraisal
system? Explain. ,
F20DF IIFBH STV doBTBeRH? SDHITD FaobE MOTIJ)N®H mgairoi) edséﬁsridcab?

D3020.

Case Study :

I300 eqsai)d :

(@ Karnataka Bank wants to recruit for 700 vacancies. What procedure do you
suggest to fill up these vacancies? Briefly explain.
Bwar &35 239,05° 700 BoUNYR) P3r SPB WS, 8 BoBnvs), W3 SRBeL 0INI

DPeTIT, AABREO? ZogETeN HIOD.

(b) The workers of Manisha Company Ltd. remain absent for duties for some

reasons. As a management consultant advice some measures to the

company to reduce absenteeism.
F>dm 503D OWET ToFTTO goxy) saucrdoman 63?:'36‘,1 R0> FoudCLRT. 23)

22 ASEBTHI Be@redmen 0o Fetsoed 3NFen 503 B0 FOBYR) ZAUWD.
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